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W                    .arm greetings from SBF Foundation to our 
supporters and SBF member companies. 

This newsletter highlights the latest activities 
and progress that the SBF Foundation with our  
revised objectives developed for the business 
community.

SBF Foundation is happy to be part of the 
Company of Good initiative launched by the 
National Volunteer and Philanthropy Centre 
(NVPC) in June 2016. Since then, we have jointly 
organized a dialogue to discuss the relationship 
between corporate giving and millennial employee 
engagement, and our first Business Leaders 
Networking Lunch. The Foundation welcomes you 
to join us in this corporate giving community at the 
upcoming events we will be organizing at our new 
premises.

In collaboration with New Hope Community 
Services, we are pleased to share our latest 

initiative, SBF Foundation’s Job Support  and 
Retention Programme. This programme 

aims to help the low income homeless 
persons enhance their employability 
and improve their job retention. In 
addition, the Foundation is exploring 
a new collaboration with SG Enable 
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to develop a holistic framework to measure 
inclusiveness of businesses in Singapore. We are 
also glad to award five more scholars with the SBF 
Foundation Scholarship at Singapore University of 
Technology & Design (SUTD) and have with us a 
total of eight aspiring undergraduates.

Project IN, a two-year pilot programme with SG 
Enable, has been successfully completed. It has 
helped enhance the employability of 36 young 
adults with intellectual disabilities and mild autism. 
With the success of this pilot programme, we are 
glad that the Government will be working with SG 
Enable to take Project IN further. Our three-year 
partnership for the Equine-Assisted Learning for 
At-Risk Kids (EQUAL-ARK) programme has also  
ended in 2016. This programme has reached 
out to 1,028 disadvantaged children and youth 
with success rate of more than 70% through 
horse therapy to help them gain life skills.  
 
I would like to extend my thanks to our supporters 
and SBF member companies for coming on board 
this journey with us and call for your continued 
support to foster a more inclusive workforce 
through:

• Joining us and be a Company of Good;

• Proving job and internship opportunities to  
ITE and SUTD students; and

• Guiding and hiring disadvantaged workers  
to help foster a more inclusive workforce 
through the SBF Foundation’s Job Support  
and Retention Programme.

VISION. A compassionate and pro-active business community, playing its part to build an inclusive 
Singapore

MISSION. To encourage, enable and enhance the contributions of the business community to the 
social, vocational and educational upliftment of all in Singapore



The Foundation invites you to join us at the Business Leaders Networking Lunches  
in 2017 quarterly. Contact us to find out the details of these sessions.

COMPANY OF GOOD
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With the goal of catalyzing a corporate giving movement that spurs a culture of giving amongst businesses 
in Singapore, National Volunteer & Philanthropy Centre (NVPC) in partnership with the Singapore Business 
Federation Foundation (SBFF) and supported by the Ministry of Culture, Community & Youth (MCCY) launched 
Company of Good in June 2016. Company of Good looks to ignite the corporate giving movement through 
enhancing capability, advocacy and facilitating giving opportunities. Company of Good aims to build a 
community of corporates that are proactively engaged in holistic and impactful good giving.

Here are just a few of our initiatives:

Jointly organized with NVPC, the COG Network 
Dialogue - “Corporate Giving and Millennials: 
Why it Matters?” with 166 participants from 53 
companies

2nd Business Leaders Networking Lunch attended 
by more than 10 business leaders

Business leaders from 12 companies at the first COG 
Business Leaders Network Lunch co-hosted by 
NVPC

24 March 2017

24 November 2016



ITE COLLABORATION
In addition to the ITE Overseas Industrial  
Attachment Programme (OIAP), SBF Foundation 
also started two new collaborations with ITE.  The 
SBF Foundation Global Education Programme  
Award aims to provide ITE students with a 
holistic education by exposing them to new skills, 
positive mindset and global perspective through 
attachment to companies in overseas countries 
with higher standard of living. The second award, 

the SBF Foundation Training Award at Institut Paul  
Bocuse, provides overseas student exchange 
opportunities to ITE students with the prestigious 
French culinary school, Institut Paul Bocuse (IPB) 
where students  are trained in contemporary quality 
and cutting-edge innovation in the culinary world.  The 
Foundation provides funding to students with financial 
need to help them defray most of their overseas 
expenses including airfare and accommodation.

ITE students aspiring to be the world best in culinary skills with training at IPB (France)

We are happy to share our latest programme, SBF Foundation’s Job Support and Retention Programme, in 
partnership with New Hope Community Services. This programme seeks to enhance the employability and 
improve the job retention of the homeless.  The pilot programme is based on a 7-stage job support framework 
which includes career coaching, counselling and case management to prepare them to enter the workforce and 
enable them to stay on the job.  With the business community’s support to this programme, we hope to benefit 
the homeless through sustained employment which will help them to enable them to provide for the basic needs 
of their families. Contact us to find out on how you can be an inclusive employer!

SBF FOUNDATION’S JOB SUPPORT AND  
RETENTION PROGRAMME
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PROJECT IN BY SG ENABLE

The Foundation’s collaboration with SG Enable, Project IN, enhanced the employability and provided employment 
opportunities to young adults with intellectual disability and mild autism through a 9-month internship.

Through a holistic approach of group internships, 
onsite job coaching and leaning and job support,  
the pilot programme provided real-life work 
experience to help these young adults transit 
from school to adult life more successfully.  It also 
encouraged employers to hire, tap and build 
capabilities of persons with disabilities as part of  
their inclusive workforce and an alternative source  
of manpower. 

The two-year programme has helped 36 beneficiaries, 
of whom 80% were successfully placed for internships 
with 13 students currently employed for at least 6 
months. Parents of beneficiaries reported greater 
levels of self-confidence, independence and capability 
in carrying out daily activities among their children. 
Five employers participated in this programme and 
reported developing a more inclusive culture within 
their organization as their staff developed more positive 
attitudes towards persons with disabilities. With the 
success of the pilot programme, the Government  
will be funding and taking Project IN further with  
SG Enable. 

“School to Work Transition Programme” Get-Together on 30 
Nov 2016 at Enabling Village with Mr Ong Ye Kung, Minister for 
Education (Higher Education and Skills) & Second Minister for 
Defence

“Many perhaps think that people with 
disabilities are not able to perform as well 
as others and lower productivity. This is 
a misconception, as we have been very 
satisfied with Wan Shuen’s diligence.”

“An inclusive workplace is one which 
takes into account employees’ limitations 
– something that we all have, as we are all 
finite,”

“Accepting our strengths andweaknesses 
will foster a positive culture and environment 

for all our staff.”

Cherie Leong, Senior Executive at NUH’s 
Department of Environmental Services, 
supervisor of a Project IN beneficiary, who was 
subsequently hired by NUH after the internship.


